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Abstract 

 

The National Assembly in 2019 enacted the National Minimum Wage Act 2019 

which was also signed into Law by President Mohammed Buhari. The essence of 

the Act was to increase the minimum wage in the country from 18,000.00 to 

30,000.00. It is on record that, before the implementation of the 30,000.00 

Minimum Wage as provided in the Act there were a lot of argument and queries, 

especially by the State Governments as to the Constitutionality of Minimum 

Wage for the entire country against the backdrop of the fact that Nigeria 

operates a federal system of Government. The main grouse of the State 

Governments is that it is not just an affront on a federal system but a 

contradiction and an aberration for the federal government in a federation to fix 

salaries of workers for the federating states or better put to legislate on the issue 

of wages and fix a minimum wage for the Federal Government workers and the 

workers of the federating units. It was argued that States should be allowed to 

fix, Minimum Wage for their various States according to their economic 

Capacities to pay. This paper examined the Legality of those arguments within 

the confines of our constitution and Nigeria as a federal system. The paper also 

examined the concept of minimum wage and living wage to ascertain whether 

they connote one and the same thing. The paper concluded that there is nothing 

unusual and illegal for the federal legislature to legislate on wages for both the 

workers of the federal government and the workers of the federating units so far 

as it is mandated by the constitution so to do. 
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Introduction 

 

Nigeria as a country operates a federal system of government, which implies that 

legislative powers are shared between the centre and the federating units; the 

constitution is supreme; and there is room for judicial review or enforcement of the 

Supreme Constitution. The Constitution of the Federal Republic of Nigeria fulfilled 

theses three basic conditions, and in particular distributed legislative powers between 

the Federal Government, the State Governments and the Local Governments Areas. 

Based on this distribution, the issue of national minimum wage was put in the 

Exclusive Legislative List as item number 34 for the Federal Government.  

 

The history of “Federal Minimum Wage represents government’s most significant 

intervention in the world of work”. It is one of the means through which government 

improves living conditions of its citizens, prevent the exploitation of workers by their 

employers,1 address poverty, inequality and enhance workers wellbeing to a large 

extent.2 These reasons notwithstanding, it is obvious that in Nigeria the 

implementation of minimum wage remains a major borne of contention in labour 

management relations especially amongst public employers of labour particularly the 

State and Local Governments. 

 

The National Assembly in 2019 enacted the National Minimum Wage Act 2019 

which was also signed into Law by President Mohammed Buhari.3 The said Act 

repealed and replaced the former National Minimum Wage Act.4 The essence of the 

Act was to increase the minimum wage in the country from 18,000.00 to 30,000.00. It 

is on record that, before the implementation of the 30,000.00 Minimum Wage as 

provided in the Act there were a lot of argument and queries, especially by the State 

Governors as to the Constitutionality of a Minimum Wage for the entire country 

against the backdrop of the fact that Nigeria operates a federal system of Government. 

The main grouse of the State Governors is that it is not just an affront on a federal 

system but a contradiction and an aberration for the federal government in a 

 
1Igbadumhe Abaye Friday and Others; Minimum Wage Implementation in Nigeria: Issues and 

Prospects” Proceedings of the 7th International Conference on Education and Social Science 20- 

22, January 2020 – Dubai <https://www.ocerints.org/intcess20_e-publication/papers/369.pdf> 

accessed 8th June 2021. 
2Patrick Flavin and Gregory Shufeldt; „The State of the Minimum Wage: Federalism, Economic 

Policy, and Workers‟ well-being‟ <https://www.degruyter.com/document/doi/10.1515/for-2017- 

0010/html > accessed 8th June, 2021. 
3National Minimum Wage Act 2019 hereafter referred to as the Act. 
4Cap N61 LFN 2004 
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federation to fix salaries of workers for the federating states or better put to legislate 

on the issue of wages and fix a minimum wage for the Federal Government workers 

and the workers of the federating units. It was argued that States should be allowed to 

fix, Minimum Wage for their various States according to their economic capacities to 

pay. It is the intention of this paper to examine the Legality of those arguments within 

the confines of our constitution and Nigeria as a federal system. The paper will also 

examine the concept of minimum wage and living wage to ascertain whether they 

connote one and the same thing. The paper will also consider whether there is 

anything unusual and illegal for the federal legislature to legislate on wages for both 

the workers of the federal government and the workers of the federating units so far as 

it is mandated by the constitution so to do in a federation. 

 

Constitutional Provisions 

The Constitution of the Federal Republic of Nigeria 1999 (as amended) provides in 

section 16(2)(d) that the State shall direct it’s policy towards ensuring that suitable 

and adequate shelter, suitable and adequate food reasonable National Minimum 

Living Wage, old age care and pension and unemployment, sick benefits and welfare 

for the disabled are provided for all citizens. This provision is part of the Fundamental 

Objectives and Directive Principles of State Policy in Chapter II and therefore not 

inherently justiciable by virtue of Section 6(6)(c) of the 1999 Constitution, however 

the legislature having legislated on that item have made that principle a right and 

therefore enforceable directive principle within the context of the constitution, it is no 

more a mere directive principle as the non justiciability of Chapter II is not sacrosanct. 

In the case of Centre for Oil Pollution Watch v. NNPC,5 the Supreme Court has this to 

say: 

Section 6 vests judicial powers on the Courts, which are enumerated in 

subsection 5. By subsection 6(6)(c) of the section, judicial powers shall not, 

except as otherwise provided by the Constitution, extend to any issue or 

question as to whether any act or omission by any authority or person as to 

whether any law or any judicial decision is in conformity with the Fundamental 

Objectives and Directive Principles of State Policy set out in Chapter II of the 

Constitution. In my humble view, the non-justiciability of Section 6 (6) (c) of 

the Constitution is neither total nor sacrosanct as the subsection provides a 

leeway by the use of the words, except as otherwise provided by this 

 
5[2019] 5 NWLR (Pt. 1666) 518, 569 SC. 
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Constitution”. This means that if the Constitution otherwise provides in another 

section, which makes a section or sections of Chapter II justiciable, it will be so 

interpreted by the courts. Those who are workers can enforce it against their 

employers if they pay less than the minimum wage of N30,000.00 (Thirty 

Thousand Naira). 

 

Also, the second schedule Part 1 which contains the Exclusive Legislative Powers of 

the National Assembly in Item 34 places matters relating to Labour, Trade Unions, 

Industrial relations, Conditions Safety and welfare of labour industrial disputes, 

Prescribing of National Minimum wage for the federation or any other part thereof 

and industrial arbitrations on the National Assembly. By the foregoing it is beyond 

argument that issue of National Minimum Wage is a national issue and it is only the 

National Assembly that can legislate on it, unless the constitution is amended. What 

the National Assembly did was to exercise its powers under the Constitution. 

 

Concept of “Minimum Wage” or “Living Wage” 

As stated earlier, section16(2)(d), requires the State (Federal and State Governments) 

to strive to ensure the provision of reasonable Minimum Living Wage amongst other 

things for the citizens, it means that it is the responsibility of Government to do this 

for its citizens. The question however is, did the constitution by that section imply a 

“National Minimum Living Wage” or “just a National Minimum Wage”? If what is 

intended in Section 16 (2)(d) is a National Minimum Living Wage; the question then 

is N30,000.00 (Thirty Thousand Naira) a Living Wage considering the present 

economic realities in the country considering that N30,000.00 (Thirty Thousand 

Naira)is barely $50 in a month? This is because; “Living Wage” and “Minimum 

Wage” are two different concepts. The concept of “Living Wage” implied such a 

Wage or Salary which enables workers to provide for himself or herself and his or her 

family, not just the basic essentials of food, clothing and shelter but a measure of 

frugal comfort including; education for the children, protection against ill health and a 

measure of insurance against the more important misfortune and old age. On the other 

hand, Minimum Wage is just a wage sufficient to cover the bare physical needs of a 

worker and his or her family. From the above, it is obvious that the Minimum 

Wage as set out in the National Minimum Wage Act 2019 cannot qualify as a 

reasonable National Minimum Living Wage as provided in Section 16(2)(d) at best, it 

can be described as a mere Minimum Wage that is stretching the concept, there is no 

doubt that what the National Assembly provided for in the National Minimum 
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Wage Act 2019 is not a “National Minimum Living Wage”. This is because, in 

reality N30,000.00 (Thirty Thousand Naira) cannot reasonably take care of a worker 

in a month, considering the rate of inflation in Nigeria. 

It has been argued however that when Minimum Wage is fixed the employer has no 

option than to pay because that is the barest minimum any employer should not 

complain if he is compelled to pay as a Wage to his worker, even though the worker 

on account of poverty and helplessness is willing to accept less than that. 

 

It is important to state that fixing Minimum Wage by Law or the legislature is in the 

interest of the worker.6 From the constitutional perspective, the state Governments 

cannot complain of being compelled to pay Minimum Wage of N30,000.00 (Thirty 

Thousand Naira) as there is nothing un-federal in that arrangement, India is a Federal 

System of Government, the National Legislature also fixes Minimum Wage for 

citizens for the entire country. It would be totally a different thing if what was fixed 

by the National Minimum Wage Act 2019 is a Living Wage, the State Government or 

any other employer can complain, not necessarily based on the Legality of the Law, 

but on the ground of ability to pay. On the concept of “Minimum Living Wage it may 

be pretty difficult to determine. The position appears to have been well taken by the 

Indian Supreme Court when it Stated as follows:- 

The concept of living wage is not a static concept; it is expanding 

and the number of its constituents and their respective contents are 

bound to expand and widen with the development and growth of the 

national economy. That is why it would be impossible to attempt the 

task of determining the extent of the requirement of the said concept 

in the context of today in terms of rupees, annas, and pies on the 

scanty material placed before us in the present proceedings. We 

apprehend that it would be inexpedient and unwise to make an effort 

to concretize the said concept in monetary terms with any degree of 

definiteness or precision even if a fuller enquiry is held. Indeed, it 

may be true to say that in an under-developed country it would be 

idle to describe any wage structure as containing the ideal of living 

wage, though in some cases wages paid by certain employers may 

appear to be higher than those paid by others.7 

 

 

 

 
6Bijay Cotton Mill v. State of Ajmer AIR [1955] SC 33. 
7Standard Vacuum Refining Co. of India v. Workmen, AIR (1961) SC 895, 901 (per Justice Gajendragadkar). 
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India and United States of America 

In India National Minimum wage is also regulated, although the minimum wages are 

not the same in all the states in India, but they are strictly regulated by an Act of the 

Indian Parliament. The current Act which regulates minimum wages in India is the 

Code of Wages Act 2019 which was passed in August, 2019. The said Act replaced 

the Minimum Wages Act 1948, Payment of Wages Act 1936, Payment of Bonus Act 

1965, and the Equal Remuneration Act 1976, all these Acts were geared towards 

regulating minimum wage in India and they were passed by the Indian Parliament and 

not by any state. The said Code of Wages Act 2019 of India Prohibits employers from 

paying workers less than the stipulated minimum wage. Furthermore the said wages 

must be revised and reviewed by the central and state government at an interval of not 

more than five years. The current minimum wage in India is Rs 4,576 Rupes (about 

$62 per month). This is described as the National floor – level wage and no person or 

state employer can go below it. It can even vary upward depending on geographical 

areas and other factors. It is important to note that in India salary structures differs 

based on such factors as (a) state, (b) area within the state based on development 

level, (c) industry (d) occupation and skill level. Thus the said 4,576 Rupees is the 

minimum for unskilled workers in the poorest state and zone or area.8 

 

It is therefore wrong for the Governors to argue that fixing minimum wage by an Act 

of the National Assembly derogate on the principle of federalism or federal system of 

government as India is a typical example of federal state. Also in America there is 

also national minimum wage. Thus the Fair Labour Standard Act (FLSA)9 fixes 

minimum wage for employee in both private and public sectors in the federal and state 

governments and even local governments. This does not imply that states or 

employers cannot pay more or that state governments cannot fix higher wages in the 

state. In fact, it is on record that about 29 states has minimum wages higher than the 

federal minimum wage.10 It only implies that no state should pay less than the amount 

fixed or paid by the Federal Government in the United States of America as minimum 

wage. In other words states can leverage on that and negotiate higher but definitely 

 
8DezanShira& Associates: „A Guide to Minimum Wage in India – India Briefing News‟ <indiabriefing.com> accessed 10 May, 

2021. 
9Fair Labour Standards Act (FLSA)- was first enacted in 1938, although there has been series of adjustment and modification by 

way of executive orders and other rules by the Labour Department. 
10See the following states: Alaska, Arizona, Arkansas, California, Colorado, Connecticut, Delaware, Florida, Hawaii, Illinois, 

Maine, Maryland, Massachusetts, Michigan, Minnesota, Missouri, Montana Nebraska, Nevada, New Jersey, New York, Ohio, 

Oregon, Rhoda Island, South Dakota Vermont, Washington DC & West Virginia. 
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not lower wages. In Canada, the Minimum Wage of some provinces are higher than 

that of the central government.11 

 

 

Minimum Wage and Nigerian Federation 

A federation can be said to be a form of political structure or system wherein you have 

a central government with certain authorities and powers over the entire nation or 

country including the federating units, and the federating units which have powers and 

authority over their units only. Nwabueze,12 defines or describes federalism as “an 

arrangement whereby powers of Government within a country are shared between a 

national country-wide government and a number of regionalized i.e. territorially 

localized governments in such a way that each exist as a government separately and 

independently from the others operating directly on persons and property within its 

territorial and its own apparatus for the conduct of its affairs and with an authority in 

some matters exclusive of all others. 

Federalism is thus an arrangement between governments, a constitutional device by 

which powers within a country are shared among two tiers of Government, rather than 

among geographical entities comprising different peoples.”13 Federalism has three 

basic features namely: 

a)  A written constitution which is supreme; 

b)  Distribution of powers amongst the various organs of the federation and of the 

regional units of the federation, by the constitution; 

c)  Judicial review or enforcement of the Supreme Constitution which is the Supreme 

Law of the Country.14 

 

In a broader perspective other features of federalism are: 

i.  The Existence of two levels of government. 

ii.  The division of powers to the various levels. No level will be a figure head. 

iii.  The constitution must declare the federal system and the powers of the various 

levels of government must be clearly stated in the constitution. 

iv.  An independent court that has power to interfere in situations of conflict between 

the various levels and reach a resolution. 
 

11For Example, Nunavut is 16 Dollars per hour, in B.C the Minimum Wage is 15.20 Dollars. 
12B. O. Nwabueze, Federalism in Nigeria under the Presidential Constitution (Lagos State 

Ministry of Justice, Law Review Series 2003) 1. 
13Ibid 
14G. B. Patnaik, Yasobant Das, Rita Das (Eds), Durga Das Basu Comparative Constitutional Law (3rd edn: Lexis and Nexis, 

2014) 335. 
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v.  There must be a system of revenue sharing. 

vi.  No level should unilaterally change the constitution; there must be agreement by 

all levels.15 

As stated earlier one basic element of a federal system of federation or federalism is 

the distribution of governmental powers and functions amongst the various organs of 

Government on the one hand and between the central government and the federating 

units every other arrangement becomes subsidiary and depends on the peculiar 

circumstances of the country. Again, what is to be contained in a legislative lists as 

between the federating units and the central government is purely the choice and 

decision of the peculiar country or nation although basic things like defence, currency, 

foreign affairs, immigration and citizenship are expected to be within the powers and 

authority of the central government, beyond these every other item to be inserted into 

the exclusive legislative powers of the central government depends on the country in 

question and there is nothing sacrosanct about where a particular item will be, though 

one may expect that for flexibility and convenience certain items should be located at 

the central or federal legislative powers or in the list belonging to the federating units. 

It is obvious that from the opinion of all the scholars of federalism none has identified 

National Minimum Wage as an item that must be in the concurrent list, or better stated 

in a particular legislative list in the distribution of legislative powers in a federal 

system of government. Thus it is only an arrangement left for the country to decide. 

 

One of such items that has created much argument is the issue of wages and salaries 

or labour matters generally which has been inserted as item 34 of the Exclusive 

Legislative List in the 1999 Constitution which is under the federal legislative powers 

which item as stated earlier deals with labour, trade unions, industrial relations 

conditions and safety and welfare of labour, industrial disputes, prescribing National 

Minimum Wage for the federation and the federating units and industrial arbitrations. 

Based on this, the National Assembly passed the 2019 Minimum Wage Act pegging 

National minimum wage at N30,000.00 (Thirty Thousand Naira). This has 

generated much argument and attack from the States Governments contending that as 

a federation or a federal system of Government issue of National Minimum Wage 

should not be in the Exclusive Legislative List and that the Federal Government 

 
15B. O. Nwabueze, Federalism in Nigeria under the Presidential Constitution (Lagos State Ministry of Justice, Law Review 

Series 2003) 1 – 27; Amobi Peter Chiamogu, „Federalism and Intergovernmental Relations in Nigeria‟ 

https://www.researchgate.net/publication/342529600 accessed 22 May,2021; Ogunnoike, Adeleke Olumide, ‘Federalism as a 

Political Ideology and System of Government: The Theoretical Perspectives’ International Journal of Advanced 

Academic Research, Science, Technology and Engineering [2017] 9 [3] (1-30), 52-72. 

https://www.researchgate.net/publication/342529600
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cannot fix minimum wage for the states, and this has given rise to the reluctance of 

the states in implementing the provisions of the said National Minimum Wage Act 

2019. As plausible and cogent as this argument appears to be, the said Governors who 

are the proponents and champions of this well deserved argument have failed to 

understand the following factors: 

a.  That it is the Federal Government through the National Revenue Mobilization 

Commission that fixed the salaries and wages of the Governors, members of the 

State Assembles, Chairmen of Local Government Areas; 

b.  That it is not sacrosanct that National Minimum Wage must be left to the various 

states to fix in a Federation; 

c.  That Nigeria is a nation and citizens are citizens of Nigeria not citizens of the 

various federating units and therefore as a nation she has absolute right to 

promote the welfare of workers in the country who are citizens in line with the 

provisions of Section 14(2)(b) of the Constitution, which provides that the 

security and welfare of the people shall be the primary purpose of government. It 

is important to note that “People” in that section include workers and none 

workers and “Governments” include federal, state and local governments. 

d.  That what the Act sought to do is to fix what can be considered as zero level 

wage which no employer should fall below including state/local governments as 

employers of labour; 

e.  Nigeria is not the only country operating federalism that has fixed minimum 

wage for the entire country including the federating units; as we noted earlier 

India, United States of America (which is always used as model of federation) 

have minimum wages applicable to the entire countries. 

f.  That the governors must appreciate that there is a difference between minimum 

wage and wage variations which is predicated on the peculiarity of the state, 

location of the town or city, economy of the state, cost of living in the state or 

city, skill and other variables. Therefore the issue of minimum wage only implies 

that no employer should pay below this small amount. 

 

If the Governors are true and sincere leaders who have the interest of their citizens at 

heart, the sum of N30,000.00 (Thirty Thousand Naira) which is barely $50 (Fifty 

Dollars) should have been happily accepted as a minimum bench mark and then 

negotiate higher in their various states and local government areas. Further the 

Governors should have queried why their own salaries and wages and allowances are 

fixed by the same federal government agency, instead of allowing the various states 
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governments to fix their wages and salaries and that of their legislatures and local 

government chairmen and even councilors. The argument based on the concept of 

federalism as a system of government as it relates to wages of workers is not only 

lame and myopic but selfish and borne out of ignorance. The basic things in 

federalism are what have been stated earlier, every other arrangement in terms of 

power devolution Legislative, Executive or Judiciary depends on the peculiarity, 

choice and agreement of the country. If the Governors want to fix minimum wage 

then of course the federal government should not fix their own wages and allowances. 

 

Our contention is not that issues of Minimum Wage cannot be in the concurrent list in 

a federal system, God forbid that we should say so, but that there is nothing unusual or 

uncommon in allowing such an item to be domiciled in the central legislative list or 

powers, everything depends on the sincerity and agreement amongst the component 

parts making up the federation and the political exigencies of that country or nation, 

this is because federalism is rooted on agreement of the federating units. The above 

opinion appears to be in line with what Elliot Bulmer said when he declared as 

follows: 

In almost all cases the federal authorities have sole responsibility 

for matters such as defence, foreign policy citizenship and 

immigration, and macro-economics (such as currency and foreign 

trade). Beyond this, the extent to which powers are distributed 

between different levels of Government varies considerably. A 

general trend is for more recent federal constitutions to grant more 

powers to the federal level, consistent with an expanding role for 

government in modern societies. In some holding together 

situations, however a reverse trend is evident, as divergent regions 

have sought to expand their powers at the expenses of federal or 

national authorities. In practice much depends on the degree and 

intensity of demand for decentralized powers and on the 

negotiating strengths of each side.16 

 

The trouble with Nigerian federalism is not minimum wage. It is important to note 

that critical events and circumstances can transform decentralizing tendencies and  

 
16Elliot Bulmer, „Federalism – International Idea Constitution-Building Premier‟ 

<http://www.idea.int> accessed 22 May, 2021. 
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vice versa,17 thus assuming without conceding that issues of Minimum Wages are 

normally put in the Concurrent or residual list, political exigencies, circumstances and 

events can change that arrangement if it will be more beneficial and will serve the 

better interest of the citizens and the workers. There is no doubt that the current 

Nigerian political arrangement was influenced by Military who believed that the 

failure of the first republic was because the centre was very weak and decided to 

create a strong centre and a weak sub-national units. This is why the 1999 

Constitution which is almost a replication of the 1979 Constitution with minor 

modifications tilted in favour of a strong central government and weak federating 

units in the distribution of governmental powers that is why issues like minimum 

wage was included in the federal legislative list. 

 

Concluding Remarks 

It is obvious that it might be difficult to really fix a Wage regime that can be sufficient 

considering the resources of the country and other economic realities, but Government 

must make effort to obey what is provided in the constitution, which is ensuring that 

reasonable Minimum Living Wage is provided for the citizens. The provisions of 

Section 16(2) (a) is a directive principles under the constitution which it can be said is 

not directly justiciable, however, the benefits created in that Section have been 

concretized into a right by the enactment of the National Minimum Wage Act 2019 

and there satisfies the conditions enumerated by the Supreme Court18 for the 

justiciability of Fundamental Objectives and Directive Principles of State Policy in 

Chapter II of the Constitution of the Federal Republic of Nigeria 1999 as amended. 

 

The Act however, applies to workers; it is those who are employed either in public or 

private organizations who can ventilate the rights concretized by the Act. It is 

however suggested, that a Wage structure should serve to promote a fair remuneration 

to labour, ensuring due social dignity, personality and security, a fair return to capital, 

and strengthen incentives to efficiency, without being unmindful of the Legitimate 

interest and expectation of the consumer on the matter of prices.19 The argument of 

the Governors based on the concept of federalism holds no water as power 

 
17Geiguen Shin, ‘The Lesson from the Modern American Federalism: A Challenge to Effective Public Policy 

Performance’ Perspectives on Federalism [2018] 10 [2] E301 – E 320. 
18Centre for Oil Pollution Watch v. NNPC [2019] 5 NWLR (Pt. 1666) 518. 
19Mahendra Pal Signh(ed), VN. Shukla’s Constitutional Law of India (12th edn: India, Eastern Book Company 

Locknow 2013) 378. 
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distribution in a federation is flexible and highly depends on the circumstances and 

peculiarity of the country or nation in question. The only items that must be kept at 

the federal level are issues of defence, foreign affairs, currency immigration and 

citizenship. The issue of whether a particular item in terms of power distribution or 

devolution should be with the Federal or State Government is highly flexible and 

depends on the political exigencies of the country. The trouble in not where the power 

lies but the sincerity of the operators (that is the Political Leaders) of such power. The 

Constitution is open for alteration or amendment however to reflect whatever may be 

the genuine and sincere wishes of the people as represented by their political leaders. 

Power distribution is not based on the selfish sentiments of the leaders, until the 

Constitution is amended the National Minimum Wage Act, 2019 remains 

constitutional and legal and it will be a breach of the Law and the Constitution for any 

employer whether private or public to refuse to implement same. Governors should 

therefore take solace in the amendment of the Constitution to the effect of transferring 

minimum wage to the concurrent list; else they do not have any option than to 

implement the Act. It can be argued that the Governors inability to pay the sum of 

N30,000.00 as minimum wage can only be attributed to the financial recklessness, 

lack of political will and drive to implement people oriented policies, lack of empathy 

by some State Governors and not necessarily because the amount is too much to pay, 

after all most of these Governors embark on white elephant projects which have no 

direct bearing on the welfare and wellbeing of the citizens.20 It is our belief that the 

Governors refusal to pay is purely their lack of sympathy for the welfare and plight of 

the workers. It is suggested that in addition to seeking constitutional amendment, 

governors should seek alternative sources of revenue instead of depending solely on 

federal allocation; they should also reduce the cost of governance by reducing the 

number of aides and cutting down other irrelevant office expenses. 

 

 

 

 

 

 

 

 
20 Igbadumhe Abaye Friday and Others, ‘Minimum Wage Implementation in Nigeria: Issues and Prospects’ 

(Proceedings of the 7th International Conference on Education and Social Science 20-22, January 2020 – Dubai) 

<https://www.ocerints.org/intcess20_epublication/papers/369.pdf> accessed 8th June, 2021. 


