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Abstract 
The importance of trade union in labour relations cannot be 
over emphasized. They play a major role in ensuring and 
guaranteeing stability and industrial harmony between the 
employer and employees. The Nigerian economy is stable 
largely owing to the activities of trade unions laboring 
assiduously to strike a balance between its interest and that of 
management. Labour and management are two bearers of great 
social interests. It is well known that trade unionism all over 
the world emerged for improving the economic, living and 
working conditions of workers.  Workers through their union 
representatives seek to obtain an equitable share in the profits 
made by the employer in order to improve their working and 
living standards out of the wealth they help to generate. This 
article is an expedition on the problems and prospects of trade 
unionism in Nigeria and it considers how it is being practices 
in Ghana and South African in line with international best 
practices. This article is detail on the effects, justifications and 
challenges of Labour Union. 
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Introduction 
Trade unions play a major role in ensuring and guaranteeing stability and 
industrial harmony between the employer and employees. The stability of 
the Nigeria economy is attributed largely to the activities of trade unions 
labouring assiduously to place a balance between its interest and that of 
management/government. Labour and management/government are 
two bearers of great social interests.  
It is well known that trade unionism all over the world emerged for 
improving the economic, living and working conditions of workers.1 
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Workers through their union representatives seek to obtain an equitable 
share in the profits made by the employer in order to improve their 
working and living standards out of the wealth they help generate.2 
 
The above position has not been different in Nigeria. The primary 
objective of trade union had been an agitation to improve the lot of the 
labour force through improved conditions and terms of service from the 
employer. Trade unionism was basically an agitation which was meant to 
serve as a platform for dialogue with the employer on generally 
employee‟s welfare.  
With the recent development, there seems to be an additional role in the 
basic and fundamental objectives of trade unionism in Nigeria. Trade 
unionism entails playing economic, social and political roles not only to 
the working class but practically it now extends to ordinary Nigerians 
even those who are not gainfully employed particularly as it relates to 
unpopular government policies.  
The new role assumed by trade unions in this 21st Century is not in 
tandem with the statutory definition of trade unions which basically is an 
economic union, the purpose of which is to regulate the terms and 
conditions of employment of workers.  
This article centers on trade unions as the mirror for reflecting onworkers 
welfare and national interest of the nation. It also considers how it is being 
practiced in Ghana and South Africa vis a vis international best practice. 
Activism of trade unionism has awakened the thoughts of Nigerian 
citizens in various ways and literally forced the government being the 
largest employer of labour to imbibe civic and democratic culture in 
dealing with Nigerians and especially her employees.  
 
Overview on the Concept of Trade Union in Nigeria 
Historically, there has been organization of workers in Nigeria before the 
advent of modern trade unionism. The trade unions in the former British 
colonies including Nigeria were not natural developments as in the 
metropolitan countries but rather a creature of the then British colonial 
office. This fact notwithstanding, there is no evidence to show that the 
British government deliberately imported trade unionism in Nigeria but it 

                                                                                                                                                               
1
 J A M Audi, Strike as a Labour Union Tool in Nigeria: Reflection on Trade Union (Amendment) 

Act 2005 (Zaria: Ahmadu Bello University Press 2009) 110. 
2
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could be said that the development of trade unions in Nigeria may have 
been influenced by events elsewhere. In the view of Yesufu, the 
experience in Sierra Leone greatly influenced the development of trade 
unionism in Nigeria. According to him the first union was not formed by 
a group of disaffected workers who wanted a platform from which to 
fight for amelioration of grievances or for the improvement of specific 
conditions of employment but rather it was formed just to conform to 
what workers in Sierra Leone has done.3 
Since the right to freedom of association is promoted all over the world, 
Nigeria being a member of the ILO ratified the ILO freedom of association 
and protection of the right to form or join any organization. The African 
Charter on Human and Peoples Rights, 1981 guarantees the freedom of 
association of every law-abiding citizen. The Charter also enjoins member 
state parties to promote and enforce respectively, the rights provided 
under the charter.4 
However, due to the proliferation of trade unions, there was need to have 
a centralized organization of these various trade unions. This led to the 
formation of the Nigerian Labour Congress (NLC) in 1975. This became 
the strong backbone of the other unions. It coordinates the affairs of all 
these unions and these unions are deemed to be affiliated to the NLC.  
 
Analysis of the Legal Framework on Trade Union 
There are various national and international legal frameworks on the 
development of trade union. 
  
Legal Framework on Trade Union 
The legal framework consists of the laws regulating the trade union 
activities in Nigeria. 
 
a. Constitution of the Federal Republic of Nigeria, 1999 (as amended) 
Since the attainment of independence in 1960, the Constitution has always 
guaranteed freedom of association. The Nigerian constitution aptly 
provides that every person shall be entitled to assemble freely and 
associate with other persons, and in particular he may form or belong to 
any political party, trade union or any other association for the protection 

                                                           
3
A K Ubeku, Industrial Relations in Developing Countries: The Case of Nigeria (UK: Palgrave 

Macmillian, Lincoln, 1983) 23. 
4
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of his interests.5 This position of the law has been upheld by the National 
Industrial Court in the case of Management of Harmony House Furniture 
Company Limited v National Union of Furniture, Fixtures and Wood Workers.6 
However, the fundamental right to form trade unions is not an absolute 
one. The constitution provides for derogation on grounds of public safety, 
public order, public morality or health, in the interest of defence or for the 
purpose of protecting the rights and freedom of other persons.7 
Apart from the Constitution, other legislation such as the Labour Act 
which regulates protection of wages, contracts of employment and terms 
and conditions of employment of the Nigerian worker restate the right of 
a worker to associate or take part in trade unionism. The Labour Act 
provides that no contract of employment shall make it a condition of 
employment that a worker shall not join a trade union or shall relinquish 
membership of a trade union or otherwise be dismissed on grounds of 
activities associated with trade unionism.8 
 
The National Industrial Court (NIC) by virtue of Section 7(1) of the 
National Industrial Court Act 2006 was vested with exclusive jurisdiction 
in civil cases relating inter alia to „labour, including trade unions and 
industrial relations, environment and conditions of work, health, safety 
and welfare of labour, and matters and so on. The jurisdiction of the court 
was extended by virtue of the section 254 (C) (1) of the constitution, to 
include other jurisdiction that may be conferred by the National 
Assembly. The exclusive jurisdiction of the National Industrial Court to 
hear and entertain trade dispute, inter and intra union disputes was 
affirmed in the case of Udoh v OHMB.9 
 
b. Trade Unions Act 1973 
This Trade Unions Act was specifically enacted to regulate the conducts 
and operations of trade unions in Nigeria. The Trade Unions Act,10 sets 
down the procedure for registration by trade unions and its benefits 
thereof, union rules, names trade unions are prohibited from using, 
dissolution of trade unions, membership, recognition, merger of trade 

                                                           
5
CFRN 1999 (as amended), s 40. 

6
 Suit No. NIC 3/86, Digest of Judgments of National Industrial Courts (NIC) 1978-20006, 187. 

7
 (n 2), s 46. 

8
Labour Act, Cap L1, LFN 2004, s 9 (6). 

9
 (1993) 7 NWLR (Pt. 304) 139. 

10
TUA, Cap T14 LFN 2004. 
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unions, formation of federation of trade unions, accounts and returns and 
immunities to civil and criminal liabilities.  
The Trade Unions Act provides for the modus operandi of trade unions in 
Nigeria.  Every worker who applies for admission into the appropriate 
union cannot be denied membership. Section 12 (2) of the Act criminalizes 
any attempt by anyone to prevent any worker from joining a trade union 
through which only his interest can be fully realized.  
 
c. Trade Unions (Amendment) Act 2005 
Preceding to the enactment of this Act, many reasons have been advanced 
that necessitated the promulgation of the Trade Union Amendment Act of 
2005. The Act amended the Trade Unions Acts of 1978 and 1996 as 
amended to further bring about among other things, the democratization 
and liberation of Labour movement and trade unionism in Nigeria and 
through the expansion of opportunities such as the registration of Central 
Labour Organisations and the granting of freedom to employees to decide 
which unions they wish to join.11 
It is important to note that the Trade Unions Amendment Act of 2005 does 
not replace the principal Act which is known as the Trade Union Act.  The 
affected areas included areas of voluntarism12, payment of due13, 
collective bargaining,14 representation,15 ban on strike or lock-out16, 
registration of more central labour organisations17 and personal freedom 
(non-compelling Act). 
The amendment Act of 2005 broke the monopoly of the Nigeria Labour 
Congress. The Nigeria Labour Congress and the Trade Union Congress 
are now the only parallel central labour organisations in Nigeria and they 
are to represent the workers at the tripartite bodies.  
 
d. Trade Disputes Act 1976 
The Trade Disputes Act,18 gives the parties the freedom to negotiate on 
their own or under a mediator failure of which the Minister of labour is 

                                                           
11

 Peter (n 15). 
12

 Trade Unions (Amendment) Act 2005, s 2. 
13

Ibid, s 4 
14

Ibid, s 5 
15

Ibid. 
16

Ibid, s 6(a-e) 
17

Ibid, s 8 
18

 TDA, 1976, Cap T8 LFN 2004 
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empowered to intervene in an industrial dispute with the object of 
promoting settlement by reconciliation.  
The inability to force any of the parties to come to terms with their 
opponents or compel obedience to the adjudication of a peace maker had 
created a lacuna in the process of industrial relations. Therefore, 
legislation had to be explored as a means of bringing about a change of 
attitude to industrial negotiation. The Trade Dispute Act introduced 
compulsion in the settlement of labour disputes in Nigeria. The TDA is the 
grundnorm for dispute resolution involving trade unions in Nigeria. 
 
e. Trade Disputes (Essential Services) Act, 1976 
This Act empowers the President to proscribe any trade union or 
association the members of which are employed in any essential service if 
such union or association has been engaged in industrial unrest or acts 
calculated to disrupt the smooth running of any essential service.19 
A union so proscribed is required to submit its certificate of registration to 
the Registrar of Trade Unions within 14 days and ail properties of the 
union are forfeited to the Federal government. The Act also abrogate the 
right of members of the union to form or join another union until a 
minimum period of six months has lapsed.20 
 
f. Labour Act 1974 
The Labour Act was enacted in 1974 with subsequent amendments to 
bring it in tune with present employment realities.21 However, the 
provisions of the Labour Act remain a mere restatement of the English 
common law principles.22 
When it comes to issues on trade unions, the Act provides for deductions 
by the employer from wages of all members of registered and recognized 
trade unions for the purpose of paying contributions to the trade union so 
recognized, but a worker may contract out of the system, in writing and 
where he had done so, no deduction shall be made from his wages in 
respect of such contributions.23 

                                                           
19

 Trade Disputes (Essential Services) Act, s 1. 
20

 Ibid., s 4. 
21

Labour Act, Cap L1, LFN, 2004. 
22

 I N E Worugji and E I Akpan, 'Security of Employment Under Nigerian Labour Law: The Need for 
a New Face of the Law' [2010](6)(1) Nigerian Bar Journal, 116; E E Uvieghare, Labour Law in 
Nigeria (Malthouse Press 2001) 23. 
23

 LA, Cap L1, LFN, 2004, s 5(3)(a) and (b) 
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Comparative Analysis of the Legal Framework of Ghana and South 
Africa Laws 
 

1. Ghana 
This article examines the laws of Ghana in relation to the subject matter 
for the purpose of drawing lessons from the practice in Ghana. 
 

i. Constitution of Ghana, 1992 
The Constitution of Ghana, 1992, came into force on 7 January 1993 and 
was amended on 16 December 1996. Section 12(2) states that “Every 
person in Ghana, whatever their race, place of origin, political opinion, 
colour, religion, creed or gender shall be entitled to the fundamental 
human rights and freedoms of the individual contained in this Chapter 
but subject to respect for the rights and freedoms of others and for the 
public interest”.  
The right to freedom of association in Ghana is guaranteed in chapter 5 of 
the Constitution, which deals with fundamental human rights.24 It 
provides that “all persons shall have the right to freedom of association, 
which shall include freedom to form or join trade unions or other 
associations, national and international, for the protection of their 
interests”.25 Section 24 lays down economic rights, including the right to 
work under satisfactory, safe and healthy conditions and to receive equal 
pay for equal work; it‟s also states, among other things, that: “Every 
worker has the right to form or join a trade union of his choice for the 
promotion and protection of his economic rights and social 
interests”.26 The Constitution permits restrictions if reasonably necessary 
in the interest of national security or public order, or for the protection of 
the rights and freedoms of others.27 
 

ii. Labour Act, 2003 
This Act was passed by Parliament and received Presidential Assent on 
the 8th of October 2003. Act 651 consolidates previous legislation on 
Industrial Relations and was intended to be user friendly such that the 

                                                           
24

Ibid, s 21. 
25

Ibid, s 21 (J)(e). 
26

Ibid, s 24(3). 
27

 Constitution of Ghana 1992, s 24(4). 
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majority of labour related regulations are now found in one enactment.28 
The Labour Act consolidates and updates the various pieces of former 
legislation, and introduces provisions to reflect ratified International 
Labour Organisation Conventions. The Labour Act covers all employers 
and employees except those in strategic positions such as the Armed 
Forces, Police Service, Prisons Service and the Security Intelligence 
Agencies. 
The Labour Act29 state that every worker has the right to form or join a 
trade union of his or her choice for the promotion and protection of 
his/her economic and social interests. The Labour Act further adds that 
“two or more people in the same undertaking may form or join a trade 
union”.30 
 

2. South Africa 
This article will examine laws of South Africa for the purpose of drawing 
lessons. 
 

i. Constitution of the Republic of South Africa, 1996 
The Constitution of South Africa,31 was adopted on 10 May 1996 and came 
into effect on 4 February 1997. South Africa is a State founded on the 
principles of a constitutional democracy.32 Apart from the more commonly 
accepted fundamental rights contained in the Constitution, labour rights, 
social security rights and the right to just administrative action has also been 
enshrined. 
The Constitution states that every trade union has the right to form and join a 
federation.33  The Constitution further provides that every worker has the 
right to form and join a trade union, participate in the activities and 
programmes of trade unions, and to strike,34 „every employer‟ has the right 
„to form and join an employer‟s organisation‟35 and „every trade union, 
employer‟s organisation and employer has the right to engage in collective 
bargaining‟.36 Under the present system, the civil High Court shares 

                                                           
28

 A F Gockel and D Vormawor, ‘FES Trade Union Country Reports: The Case of Ghana’ (A 
Background Paper Prepared for Friedrich Ebert Stiftung February 2004). 
29

 Act 651, 2003, art. 79(1). 
30

Ibid, art. 80 
31

The Constitution of Republic South Africa 1996, art.108. 
32

Ibid, s 2. 
33

The Constitution of Republic South Africa 1996, s 23(4)(c). 
34

Ibid, s 23(2). 
35

Ibid,s 23(3)(a). 
36

Ibid, s 23(5). 
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jurisdiction with the Constitutional Court in disputes concerning 
constitutional principles. This has prompted the Constitutional Court, in the 
Pharmaceutical Manufacturers Association of SA,37 to hold that there „is only one 
system of law. It is shaped by the Constitution which is the supreme law, and 
all law, including the common law, derives its force from the Constitution 
and is subject to constitutional control‟. 

 
ii. Labour Relations Act, 1995 

Trade union rights are specifically provided for in chapter two of the Labour 
Relations Act (LRA). This is done through providing trade unions with 
certain organisational rights dependent on whether the union, or two or more 
unions acting jointly, can prove that they are the majority union(s) in the 
workplace, or if not the majority, at least sufficiently representative of the 
workers in the workplace. Within the realm of the LRA certain institutions 
were also created to further the goals of reducing industrial relations conflict 
and the protection of the rights of both employers and employees.38 These 
institutions include the National Economic Development and Labour Council 
(NEDLAC), the Labour Courts of South Africa, and the Council for 
Conciliation, Mediation and Arbitration (CCMA). 
In multiple trade union environments collective agreements concluded 
between majority unions and employers can be extended to both minority 
union members as well as those members who are not affiliated to any union. 
The LRA in support of the majoritarian framework and union structure 
favours larger trade unions.39 The LRA has been viewed as favouring larger 
unions and conferring distinct advantages on unions with majority support at 
the establishment or industry level.40 The LRA unequivocally promotes the 
policy choice of majoritarianism, in furtherance of orderly collective 
bargaining and the democratisation of the workplace.41 The majoritarian 
model aims to minimize the proliferation of trade unions in a single 
workplace and to encourage the system of a representative trade union.42 

 
 
                                                           
37

Pharmaceutical Manufacturers Association of SA: In re: ex p President of the Republic of South 
Africa[2000] (2) SA 674 (CC) [44] 
38

 G Adler, ‘Labour and Deepening of Democracy in South Africa’ in G Adler, Engaging the State 
and Business: The Labour Movement and Co-Determination in Contemporary South Africa (3

rd
 

edn, Johannesburg: Witwatersrand University Press 2000) 23-7. 
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 LRA, s 23. 
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International Legal Framework 
This subheading deals with the laws that regulate trade unionism at the 
international level. 
  

i. Universal Declaration of Human Rights, 1948 
The Universal Declaration of Human Rights is a fundamental basic 
document in the field of human rights. With its adoption on 10 December 
1948, the General Assembly of the United Nations launched an ongoing 
process aimed at developing a comprehensive framework for the 
promotion and protection of human rights. The right to form trade unions 
is regulated by the United Nations.43 
 

ii. International Covenant on Economic, Social and Cultural Rights 
1966 

The right to form and to join trade union is subject to the International 
Covenant on Economic, Social and Cultural Rights of 1966. The contracting 
countries to the Covenant undertake to ensure "The right of everyone to form 
trade unions and join the trade union of his choice, subject only to the rules of 
the organization concerned, for the promotion and protection of his economic 
and social interests." No restrictions may be placed on the exercise of this 
right other than those prescribed by law and which are necessary in a 
democratic society.44 
 

iii. ILO Convention No. 87 on Freedom of Association and 
Protection of the Rights to Organize, 1948 

The Convention no. 87 on Freedom of Association and Protection of the 
Rights to Organize adopted in 1948 is a fundamental norm for international 
protection of trade union freedoms. Its main objective is to determine free 
exercise of workers‟ and employers‟ rights to organize, regardless of the 
differences in the manner of their organization so they can implement and 
ask for their rights and interest as better as possible. This Convention 
determines also their right to form trade unions as their organizations and the 
freedom of action. "Workers and employers, without distinction whatsoever, 
shall have the right to establish and, subject only to the rules of the 
organization concerned, to join organizations of their own choosing without 
previous authorization."45 

                                                           
43

Universal Declaration of Human Rights 1948, art 23 para 4. 
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International Covenant on Economic, Social and Cultural Rights of the UN, art 8. 
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Legal Analysis of the Problems of Trade Unionism in Nigeria 
Traditionally, trade unions are usually constituted for the prime purpose 
of regulating the terms and conditions of employment of workers. 
Regrettably they are not without challenges which are identified 
hereunder.  
 

a. The Rule Book 
The Rule Book contains the Union rules. The Rule Book contains the right 
of expulsion; such a right cannot be implied in the rules if it has not been 
expressly embodied in them. The rules must be strictly followed. Thus, 
where a member of the union is in default of payment of dues, the union 
possesses the power to expel such member for non-payment of dues. 
 

b. Exemptions from Membership 
No person under the age of 16 years may be a member of a Trade Union. 
The rules of a union may however exclude persons of other ages and such 
rules will be valid. However, an infant of 16 years or above may join a 
trade union unless the rules of the union provides otherwise but such an 
infant may not be an official of a Trade Union, but may unless to the 
extent that the rules of the union provide otherwise enjoy all the other 
weights of membership and may sign any agreement or other documents 
and give any receipts to be signed or given as the rules of the union may 
require or for the purpose of the TUA or the regulation made 
thereunder.46 
 

c. Statutory Immunity 
The Trade Union Act 2004 gives statutory immunity in Nigeria to Trade 
Unions and workers from tortuous liability for any act committed in 
contemplation or furtherance of a trade dispute. The scope of protection 
by the Trade Union Act covers the tort of inducing breach of contract, the 
tort of intimidating, and interference with trade or business. In the case of 
breach of contract, the Trade Union Act provides that an act done by a 
person in contemplation of or in furtherance of a trade dispute shall not be 
actionable in tort on the ground that it induces some other person to break 
a contract of employment.47 

                                                           
46

 TUA, 2004, s 20 (1) and (2). 
47

Ibid, s 44 (1) (a). 
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However, the protection afforded by section 44 (1) of the Trade Unions 
Act is subject to some qualifications. In the first place, such a defence can 
only avail a Trade Union when the tort is committed when a trade dispute 
is contemplated or furthered. Secondly, the contract breached by the 
inducement must be a contract of employment. Breach of any other 
contract seems not protected. More importantly, the Act only protects the 
inducer from liability resulting from inducing a breach of contract; it does 
not protect the contractual party induced to break his contract. Thirdly, 
where the means of inducement involves some other torts, such as deceit, 
slander or threats of violence, section 44(1) (a) of the Trade Unions Act 
does not give protection to such torts.48 In Ojo v Balogun & Ors,49for 
example, where members of a Trade Union constituted themselves into a 
nuisance by barricading the entrance to the residence of the plaintiff, the 
court held that the action was not protected by section 44 of the Trade 
Unions Act. 
 

Political Interference 
In Nigeria, trade unions were not originally formed for political 
purposes.50 Political activities crept in later for obvious reasons not 
necessarily because of the political ambitions of Union Leaders. At the 
inception of Trade Unionism, Nigeria was under the Colonial Rule of 
Britain. Very few Nigerians were in the Legislature and even those few 
were not in a strong position to „attack‟ the government on economic and 
political issues. Nigerians therefore were left with two platforms on which 
to “attack” the “Colonial Oppressors”. The platforms were the Trade 
Unions and the Newspapers”. 
Politicization and marginalization of labor unions by government 
contradicts Nigerian trade union laws with Government springing forth 
labour policies that weaken labour dynamism. In a country where 
everything is grist to the politician‟s mill, it is not surprising that 
politicians should also “use” trade unions for their selfish ends. This is 
especially true of labour unions in Nigeria both at the federal and state 
levels.51 
 

                                                           
48

Conway v Wade [1909] AC 506; Rookes v Barnard [1964] 1ALL ER 367, 405. 
49

(1980) 7-9 CCHCJ 261. 
50

 A K Ubeku, Personnel Management in Nigeria (Benin: Ethiope Publishing Corporation 1975). 
51

 O Obiekwe and L Obibhunun, ‘The Roles of Labour Union in Nigeria Industrial Harmony and 
Development’ *2019+ (8)(1) International Journal of Sustainable Development & World Policy, 16. 
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d. Factionalisation 
Another challenge of trade union in Nigeria is factionalisation. In fact, 
union disunity has reached the all-time high that even people in the street 
are aware that trade unions leaders are divided and are fighting for their 
own immediate material wealth and benefits instead of the total welfare of 
the union members. This has started for a long time and has been 
aggravated with time, and more divisions is likely to be witness if genuine 
efforts are not put in place to check and stop the ugly incidence. Today, 
trade union is divided along many lines such as political and tribe lives.52 
In Nigeria today, the Nigerian Labour Congress, which is the umbrella 
body of all labour unions has at different times paraded different National 
executive officers with these groups claiming to represent the interest of 
the Nigerian workers. In some instances, the different executive groups 
will mark different union National programmes or activities at different 
venues. Worse still, these different factions have failed to see common 
grounds to come together to fight for the common interest and issues 
affecting the union members.53 
 
Legal Analysis of the Prospects of Trade Unionism in Nigeria 
As a subject of the social system, the industrial relations system with 
overlapping segments on the political and economic subsystems is 
dynamic in nature. The future prospects of the labour movement are to be 
sure determined by its past history but they are effectively being shaped 
in the present tense and its current condition. There are, generally five 
major substantive issues which are at the heart of the workers‟ quest in 
uniting. These issues include: wages and other material remuneration; 
working conditions; job security; working time and; respect and dignity. 
Trade unionism is the drive that quest for improvements in these 
substantive issues.54 
Recent activities within the labour movement worldwide have focused on 
issues such as seeking reforms in labour legislations, promoting worker 
safety and health, improvement in the quality of life as well as product 
quality and more worker‟s participation in the affairs of the organization. 
In spite of being a veritable vehicle for addressing fundamental issues 
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Ibid, 17 
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Obiekwe and Obibhunun (n 47) 17. 
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 O G Okwuchukwu and C F Malizu, ‘The Media, Democracy and Trade Unionism in Nigeria: 
Challenges and Prospects’ <https://oer.unizik.edu.ng/download/media-democracy-trade-
unionism-nigeria-challenges-prospects/> accessed 29 January 2022. 
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affecting their members,55 trade unions are today faced with various 
challenges both internally and externally. At the internal front, they are 
confronted with poor leadership, inadequate union funds and their 
mismanagement, inactivity and insensitive to members interest and 
internal squabbles.56 On the other hand, Ade-Ajayi57 believes that trade 
union have not lived up to societal expectations. 
The greatest challenge trade unions are facing are in the area of external 
relations. The inevitable interaction with its environment/society poses 
the greatest impediment to union growth and development. This has been 
manifested in recent times in the globalization process and the enabling 
legislations/activities that accompany it. It is obvious that the main source 
of labour power has been the strike weapon. Worldwide, this weapon has 
been witted down through various legislations of sovereign states and 
activities of business corporations. These corporations have installed new 
structure of production which makes them not to depend on one factory 
and one workforce for production any longer.58 Furthermore, the new 
international division of labour as foisted by the Transnational 
Corporation (TNCs)has become more flexible such that capital migrate in 
search of cheap labour while preventing labour from holding capital to 
ransom through a strike action. This has considerably reduced the power 
of unions to effectively organize locally. Scholte,59 opines that the TNCs 
have succeeded in this because they are not accountable to the 
government. Their sovereign status enables them to deploy their capital 
for maximum profits and the type of employment policy they prefer. In 
addition, the TNCs have strengthened themselves by creating an 
adaptable or flexible workforce that can quickly respond to changes in 
market demands. 
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Conclusion  
The right to belong to a trade union is a fundamental right of every 
worker.  Trade unions constitute the mouthpiece for the struggle for social 
justice and for the rights of the working people in the world. International 
human rights instruments to which Nigeria has ratified do claim 
fundamental status for the right to membership of trade unions. A trade 
union is an organization of workers who have banded together to achieve 
common goals such as protecting the integrity of its trade, achieving 
higher pay, increasing the number of employees an employer hires, and 
better working conditions. 
Trade unionism has been an indispensable factor in ensuring and 
guaranteeing stability and industrial harmony between the employer and 
labour. Trade Unions played pivotal roles in ensuring the free flow of 
goods and services to the Nigerian public which keep the Nigerian 
economy afloat. The Nigeria economy is stable largely owing to the 
activities of trade unions labouring assiduously to strike a balance 
between its interest and that of management.  
 
Recommendations 
i) This article recommends that further amendment should be done on 

the Trade Union Act in order to include persons in the police, prison 
and armed forces as well as those in the customs preventive services 
so that their interest can be fully realized. 

ii) Trade union should create a level playground for all members to take 
part in the decision-making machinery of the unions. They must 
present a strong united front since multiple unions dilutes the power 
of unions and reduces their effectiveness. 

iii) Trade unions should strive to checkmate the issue of corruption 
bedeviling it. This has a serious negative impact on its image in the 
eyes of Nigerians. The leadership of the various trade unions should 
promote internal democracy within them. 


